AFSCME

Manager, Strategic Research

Department of Organizing and Field Services

$77,478 - $105,492

The Manager, Strategic Research serves as a direct supervisor of headquarters and field-based strategic analysts working on various projects.  Duties include assigning, reviewing and providing guidance to the strategic analyst staff that research and develop strategic campaign plans in support of organizing and first contract initiatives and on-the-ground worker mobilization efforts. Trains and provides guidance to affiliate staff in researching and profiling organizing opportunities and data gathering techniques. Develops new research methodology and programmatic models to be used by staff in sectoral and workplace-specific investigations.  Leads meetings with affiliates and International staff to report research findings and strategically develop campaign plans.  Manages legal advisors and research consultants as necessary.  Represents AFSCME at public hearings, in front of regulatory bodies and other public forums to advance the union’s growth and policy agenda.  Oversees the investigation and analyses of potential organizing targets.  Participates with management in determining whether to pursue organizing and if so, identifies the most appropriate tactics to utilize in organizing and contract campaigns. 

Graduation from an accredited four-year college or university with course work in economics, political science, public policy, labor relations, and related subjects.  Advanced degree preferred but not required.  Relevant experience is required sufficient to provide the following knowledge, skills, and abilities: considerable experience directly supervising researchers or as a project leader in the design of research projects; thorough knowledge of labor unions, organizing and collective bargaining; thorough knowledge of collective bargaining processes and issues; considerable knowledge of financial and budget analysis; ability to define and oversee research projects that are comprehensive and sound in findings and conclusions; ability to be creative in order to uncover facts and salient information in which to base strategic organizing decisions and/or tactics; ability to oversee the preparation of reports and ensure that findings are in easily understood formats; ability to respond to information requests and to formulate tactics for organizing and bargaining initiatives; ability to communicate effectively, orally and in writing.  Travel and extended hours may be required.

For additional information about this position or other vacancies with AFSCME, please visit www.afscme.org.  To apply, send cover letter and resume to recruiting@afscme.org .
